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MEMORANDUM OF UNDERSTANDIN
: BETWEEN
SOUTHWEST REGIONAL COUNCIL OF CARPENTERS
and the ;
ASSOCIATED GENERAL CONTRACTORS, SAN DIEGO CHAPTER, ING.
MASTER ENGINEERING CONTRACTORS LABOR AGREEMENT
' “2006 2010 .

The Southwest Regional Council of Carpenters and the Associated General
Contractors, San Diego Chapter, Ine., agree to modify and amend the 2002 -2006 Master
Engineering Contractors Labor Agreement, as follows (redlined, underlined language is

~added, language struck out is deleted):

1. Change dates, change names of Trust Funds to reflect correct names and change
name of Southern California. Conference of Carpenters to Southwest Regional
Council of Carpenters throughout Agreement,

2, Change Section 2 and throughout where appropriate to reflect new 4 year
Agreement effective July 1, 2006. Add language to require notice of termination to
be given at least sixty but no more than ningty (80) days prior to expiration.

3. Amend Section 4 to specifically reference layout and stripping “a assigned by the
Emplayer” fo covered work, _ :

2. The prefabrication or construction of forms for: footings, foundations,
slabs, walls, suspended slabs or columns, for structures of all tescriptions,
whether made of wood, metal plastic, compasition material or any other type
of material including the erection thereof. " , 1

e

4 Amend Section 14 A to allow the Employer to retain 2 foreman after the steward;

h ....It is recognized by the Employer that the Steward shall remain on the job
as long as there is wark being performed in his craft which he can perform
capably, provided that the Employer may retain two (2) foreman at all imes. ...

5. Amend Section 17 to require the Employer to provide all safaty equipment.

The Employer shall furnish for the use of his employees any necessary water
proof or foul weather gear, safety helmets, safety shoes (with exception of
shoe liners), or any other necessary protective clothing or safety equipment,
except for safety shoes, as required by CAL-OSHA or the Empioyer,
Employees may be held monetarily responsible for such items properly
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checked out to them with the understanding that such items broken, worn out
in normal use, or lost in a manner beyond the control of the employee are
excluded. No employee shall be disciplined or suffer any loss in wages or
fringe benefits on account of having refused to perform work reasonably
perceived by the employee to be dangerous to the employee's health or
safety.

6. Add to Section 19 that employee taking and passing drug test will be paid up ta 2
hours. ‘

The Union recognizes the Employer's right to establish a drug testing policy for
their employees, Any drug testing policy will conform to the standards of the
substance Abuse and Mental Health Services Administration (SAMSHA). An

_employee taking and passing a drug test will be paid for the time faken testing,
up to wo (2) hours. Any employee may be terminated for refusing to submit
to drug testing, drinking on the job, drunkenness, dishonesty or for any lawful
reason which affects the employees qualification to perform work on the
jobsite. Any discharge may be subject to the grievance procedure.

7. Amend Section 20 to provide for double time after 12 hours and to provide a twelve
hour break before an employee staris on a new shift, ’

A, WORKDAY/WORK WEEK Forty (40) hours worked from Monday
through Friday shall constitute a week's work, Any work actually performed in
excess of eight (8) hours in one day, up to twelve (12) hours, or forty (40)
hours during any work week, and any work performed on a Saturday shall be
payable at the rate of one and one-half (1 %) times the employee's
straight-time hourly rate; except that an employee who does not complete &
full forty (40) hour week for reasons beyond the control of the Employer, such
as inclement weather, may voluntarily work a makeup shift (whole day only) on
Saturday at the straight time rate of pay, with the approval of the Regional
Council. Work on Sundays, holidays and after twelve (12) hours on any day
shall be paid at double time. . -

B.  No employee shall be required to work mare than five (5) consecutive
hours without & one-half (¥8) hour meal break. When employees are required
to work over five (5) hours without being provided with & one-half (%2) hour
uninterrupted meal period, they shall receive the appropriate overtime rate of

pay.

¢.  All starting and quitting times shall be determined by the Employer. If
an employee has his shift changed in he will be paid the appropriate overtime
rate for the first shift after the change unless there is at ieast a twelve hour
break between shifts, , |

rrvvyey s (R

8 Amend Section 22 to provide for direct deposit of checks.
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10.

11,
12.

13,

A. Al wages due employees must be paid weekly on a designated pay
day by the Employer on the jobsite prior to end of the employee's shift,
Contractors may pay employees utilizing direct deposit as provided under
California law

Amend Section 23 B. to provide that if Christmas or New Years falls on & Saturday,
the preceding Friday shall be considered the legal holiday.

B. If any of the above Holidays should fall on Sunday, the Monday
following shall be considered a legal haliday, Work on such days shall be paid
at the double time rate. No work shall be required on Labor Day except in
cases of extreme urgency when life or property is in imminent danger. If
Christmas or New Years falls on a Saturday the preceding Friday shall be

considered a legal holiday. .

Armend Section 27 to provide that an injured employee will be paid per Section 21
(2/416/8/ clause).

Employees who are, as a result of an industrial injury not caused by their
violations of State Law, CAL-OSHA standards or violation of the posted
Employer's Safety Procedures, unable to complete & full day's work, shall be
paid in accordance with the provisions contained in Seetien-22 Section 21 until
returned fo his vehicle,

Amend Section 31 G to provide for a $3.00 per hour differential for foreman.

Delete Section 31J

Amend Section 32 to provide for the following wage increase, to be allocated by the

Union:

7/1/2008  $2.00 to be allocated $0.10 to Dues and $1.80 to wages
17107 $0.25 o be allocated fo pension
7/4/2007  $2.25 to be allocated by the Union,

7/1/2008  $2.25 to he allocated by the Linion
7/4/2009  $2.25 to be allocated by the Union.

On jobs advertised before July 1, 2006 wage rates will increase by $1.40 effective

July 1, 2006 (allocated $1.30 to wages and $§0.10 to dues) and an additional $0.25
aflocated to pension effective January 1, 2007. This rate will be effective for one year.
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14.  Delete the following language from Section 34 A:

The Employers and the Union recognize the need for a trained work force and
to this end indenture apprentices and trainees in full conformity with the
2 National Joint Apprenticeship and Training Standards, the California State
- Apprentlceshlp and Trammg Standards of the trade wl'rrcﬁ-haveﬁeen

16.  Amend Section 35 A 7 io establish minimum wage scale for General Foreman.

7, Millwright Foreman assigned responsibility over ene or more Millwright
Foreman shall receive $2.00 per hour more than the foreman pay and shall be
called a General Foreman. Millwright General Foremen shall be responsible
for issting directions to Millwright Foremen and shall receive $3,.00 over the

Millwright foreman.

17.  +Amend Section 35 to provide for subsistence of $35 00 per day when a Millwright has TQ,P‘(
.lo travel to project over 80 miles from San Diego Courthouse,

18.  Amend Section 36 deahng with divers fo corraspond to changes agreed to by diving -QM’Q)
contractors, subject to review by SDAGC. _ \ '

18.  Amend Section 36A to allow free solicitation for Piledrivers and glve employers the
right to transfer piledrivers and fo call piiedrtvers by name from out of work list without

 fimitation.

20. - Add contribufion of $0.10 per hour for San Diego Construction Advancement Fund QDC/{(F
(SDCAF),

ASSOCIATED GENERAL CONTRAGTORS OF AMERICA,
N DIEGO CHAPTER, INC.

/éjd’m/( _

RYAN Weuwva DIRECTOR

[N

SOUTHWEST REGIONAL COUNCIL. OF CARPENTERS

G dGs

GORDON K. HUBEK, CONTRACT-ADMINISTRATOR

~
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Prior to payment of wages the Employer may require the employee to sign a time
card confimming the accuracy of said time card. A copy of the signed time card wili be
fumnished to the employee. Should the Employer's pay day fall on a legal, recognized
holiday, Employer may pay his employees on the next.regularly scheduled work day,

- however, every reasonable effort will be made by the Employer to pay his employees
prior to the Holiday.

B. Each individual Employer shall provide with each payroll check an itemized -
check stub showing separately each contribution and deduction made for the payroll
period covered by the check or a separate statement showing the name and address of
the individual Employer, with each payrolf check showing separately vacation
contribution and regular deductions, the rate of pay, straight time and overtime hours
worked for the payroll period and ending date. There shall be no cash payment of any
nature or kind whatsoever. Each check shall show the name of the Empioyee.

C. Upon layoff or discharge for any reason the employee shall be paid immediately
in full. His pay status shall continue for each calendar day until pay is received {not to
exceed thirty (30) calendar days and not more than eight (8) straight time hours pay
shall be charged for any calendar day.)

SECTION 23
HOLIDAYS
The following days are recognized as Holidays:

New Year's Day

President's Day

Memoriai Day

independence Day -

Labor Day

Veterans Day (November 11)
Thanksgiving Day :
Day after Thanksgiving Day
.Christmas Day.

B. If any of the above Holidays should fall on Sunday, the Monday following shall be
considered a legal holiday. Work on such days shall be paid at the double time rafe.
No work shalt be required on Labor Day except in cases of extreme urgency when life
or properly is in imminent danger. ' : -
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~. ' MEMORANDUM OF UNDERSTANDING, Lo
ASSOCIATED GENERAL CONTRACTORS, SAN DIEGO CHAPTER -

" o ' - and _ . : L
~ SOUTHERN CALIFORNIA CONFERENCE OF CARPENTERS'

Gontréctors, San Diegé Chapisr.and the Souther California Conference of Carpentsrs . /.,
T seh L () Change date, defele "AFLCIO" (make tsss charges

<. . whre ever appropriate): ' e

y v(g_)_ -Change reference from "District Councils” to “Regional . N

. ;. ‘Gouncil” (where aver K appedrs), - BT

2. .8e0.2 ' Change dates to Jay 1, 2002 and July 1, 2006 (whereever I .
. . See. 8 (B)  Change incormect references 1o Sections 16 and 30 fo 15 - E
' . and 29, respectively. . T e

N . -4, Bec.7 - (C) Change referénoeto“subsequentaﬁmvemrydate”'to‘
A o "subsequent eXxpiration date”. -

5. Sec8  (B) Amend Section as follows:

- B. - His the determination of the Union, unilaterally arrived at, that the
prevailing wages and fringe benefits established by this Labor Agreement can- .

- best be maintained by the Unions’ unilaterally adopted policy of insuring uniforny © - -
benefits for all the workers it represents in their work and territorial jurisdiction. L

- To this end, the parties have agreed that In the event the Union shalf negotiate

different terms and conditions of employment for empioyeses performing jobsite
. construction industry work in classifications simifar to those setforthinthis =~ .
Agréement In San Diego County, the parties will be nofified and such Agreemerit *
shall be made avallabie to the signatories hereto, Thetenm-orconditien-adepted.

4] L2

elaim-against-tve-tir of: VT HOney-tamages- through-the tricvanece-mraceds
prowded-beiow- Termn of the Agreep:a:tis not considered a more favorable
condtuonwhmhanEmployermaypud{orchose. RECEIVED L
1 Depestint &f Industrial Relations __
JuL2emme |

 Div. of Labor Stafisfics & Researdht
Chief's Office ,

. “Tha 19885002 Mater Engineerig Alrsement betusen the Associted Geniril
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Sec. 14, (D) | : Change reference {5 Section 26 to Sextion 29,

-l él}angé'by deletmg WU"W makeup jay an‘é répla sk cing - - -Z_. L
. weather/act beyond control makeup: ~ | "

through Friday shall constitute a week's work. Any work actually performed in -

exeess of eight (8) hotirs inone day or
imed oh a Saturday. - :
Employer, such a$ inclentent weather, =
ift (whole day only) on Saturdayatthe -

approval of the Regional Councit, -

and-afiy work perfc
one-half {1 18).

" may voluntatily work a makeup sh
straight time rats of pay, with the

Sec. 20 ) Ch-aqggasfollo;vs: N
ﬁteﬁmpbrermay notics t the Union, and-w

times the émployee's
. - ..employee who does. hot complete a full
.. - reasons bayoid thie control of the

orty (40 hoursduring any werk week.. . .

shall be payable atthe rate of one and =70

Torty (40) hour week

straight time or multipie shift afrangement calting for four (4) fen hour days ™ *
to run consecutively, except for inclement weather, major breakdown or -
suspension of the project in which an additional ten hour day {Friday or
Saturday) may be utiiized fo complete the forty hour week.

Sec. 31
Sec. 31

Sec. 31

Sec. 32

:‘Seq.Z‘i'

(G)  Delete, provision is repeated in Sec. 31 (D)
(AY  Delete "AFL-CIO", | o
(E)  Increase welder premium to $1.00 per houir. - B

{G) - increase foroman premium to $2.00 per hour.

Increase wages as foflows:

July 1, 2002

July 1, 2003

July 1, 2004

July 1, 2005

$1.60

- $1.55

$1.55
$1.55
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Increase for July 1, 20u2wilbaaﬂocéted 15¢mmein!-ieam&
Welfare, 6¢ 1o Vacafion/Supplemental Dues and 4¢ 1o _

Apprenticeship.
Sec. 33 Deleteetm&oﬁan

sec.ss R mmnmmhﬂmmmaeaenml
U Fmaﬂmﬂhs&wmm .

" 5. Sensd. (B) Changewelderpremium to §1.00 per hour.
. T 8ec, 35 {L) Samemgaimaseascarpemls
_1'8.' Seaas . lmmsewelﬁrplmunhﬁMpethr

S 10. s;c,ss {€) Increase Foreman premium to $2.00 par hour.
20 Sec.sa o« Samawagamcleaseascamerm . >
21. $ec.87 (D) Change date to 2002, ard increase amount &z alibéated by
Gel B2 88638 - (A changeraferemein"auildmgrndes'b“neginml
: I Council’.
23 mma&mmwmmaﬁmmwnmw
reflect hanges aaresd to be the Mihwright Employers and thase

empioyers who .
paﬂaundivmgmﬂc. meSanMAGcmwmedmgesmrmﬂﬁr
_ inclusion in the Agreement. :

SOCIATED GENERAL GONWGTORQ, BAN DIEGO BHAFTER

Pl

SOUTHERH QMJFORNlA CONFERENCE OF OARPENTERS

di@

inistrator





